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ENVIRONMENT, HEALTH AND SAFETY POLICY

SAI UTILITY & FIRE SYSTEMS (I) PVT. LTD is strongly committed to the promotion of safe working practices
at construction in line with the best practice of the construction Industry.

Environment, Health and Safety is treated as an integral element of Construction Management hence Safety,
Quality and Productivity shall go hand in hand.

It is our target to achieve the highest standards of Health and Safety and to effectively control all risks to
minimize accidental loss.

All employees of the SAI UTILITY & FIRE SYSTEMS (I) PVT. LTD are required to:

a) Follow defined procedures with self discipline and work safely at all times ;
b) Encourage safe behavior among their colleagues;
c) Participate actively in safety program and put the required knowledge into practice;

Consequently we aspire to attain high standards of practice through a process of continual improvement
and the adoption of Indian Standards where practicable.

Employees with Managerial Responsibility will play a key role in our Environmental, Health and Safety
Culture and are required to;

a) Include Environmental , Health and Safety in the Planning stage of all work activities;

b) Conduct Assessment of risk for all work operations;

¢) Provide a high degree of safety promotion and carrying out of the appropriate health and safety Training.
d) Actasarole model by personally contributing to safety programme;

SAI UTILITY & FIRE SYSTEMS (I) PVT. LTD intends to meet these commitments by ensuring that safe
working practice and procedures are adopted , which comply with the requirement of the health and safety
legislation and best practices in India. The general and specific arrangements for achieving these
objectives are contained in the site environment, Health and Safety Plan.

All SAI UTILITY & FIRE SYSTEMS (). PVT LTD personnel are required to take care of their own and other’s
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