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FORM.VI
[See Rule 25('t)]

1. Licence is here by granted to

,rj.r.l t|ffi ::::, l,r",,rJ ., 
" 
r.," o *nn exure

i;#f #iiiii.'l?ii;t"{;{",'{.9ffi-1i'l::"il,l'}f:110f @
Malur. Taluk. Kolar Districr.

3.The Licence shall remain in force till0lll}/2022

Licence
[Rule-29]

Fee Paid for Licence
:

Rs.'1500
Date Of Expiry

01t10t2022

sr*,*tunQ& l,*urG*n*,
Assistant LilAUrf lOffii$gnSfltlCr$Jon-s, Bengaturu



ANNEXURE

The license is subject to the following conditions:-

1.

2.
The license shall be non_transferable.

;i: ::ffi'ff;,ff3"*rill**;oStract labour in rhe establishment shan not, on any
=--- l:_>

Ass isiiirit Li1ij,:t r [iii'liin issfcn p "

I ftntnJ#IiXi,'#J:iflh,.l#i?ur;,tf:'J#*lti as the case may be, ror renewa,
4' The rates of wages payable to the workmen by the contractor shall not be less than the ratesprescribed for the schedule of employment under the Mi;i;; wages Act,l94g,where

f,iXi','#[,HiX5:" 
the rates r"" 6'!, n*"Juv'ug*"*frir.nr.*ent or award, not ,ess,

5' In cases where the workmen employed by the contractor perform the same or similar kind ofwork as the workmen directly^.-oi"r.Ji, the nrincrpai E;;l;y.. of the Establishment, thewage rates, horidays, hours of woik *o oti.. .";i;il, Jirlr"r.. of the workmen ofcontractor shall be the same as applicable to the workmroarr"",ty_"mployed by the principalEmployer of the Establishment ;f th. ;rn" or similar mrJoi*o.h provided that in the caseof disagreement with regards to tt 
" 

tvp, o{work th" ;;; ,;;liue decided by theComrnissioner of Labour whose ;;";i; shall be final.6' In other cases the wage rates, holidays, hours of work and conditions of service of the
ffi1.#,.,:,:i:iilffi::?r shar I b" Ji;i,-;, may be,p",in.a,r,?i, b.h;iiU ;n._ 

- _._

7 ' In every establishment where 20 or more women are ordinarily employed as contract labourshall be provided two rooms of reasonabl" oi-.rrlt^ fbffi;',,r, of their children under theage of six years' one of such rooms *"rrg be used as play room for the children and theother as bed room for the chilaren roitiii, pu.pore thi contract shall supply adequatenumber of toys and-games in the play roorn uro *m.i"nt nu*u"r of cots and beddings in^ ,$ steeping in this bihalf uy rr,. boilmiirion", oiiurr;;;.'".,,".t 
,li:,iff:,',T :|fl:J''ry 

unv 'i'ffi'*ii, n,*b.. orworkmen or the conditions orwork to

' ff"JJ#:tiH:" 
shall be displaved prominentlv at rhe premises where the contracr work is

l0' The contract labourers shall be provided the lunch/dinner, coffee/tea and breakfast, snacksfree of cost during the working ir";.;;;i;.rr acilities are ,.i""i.a ro regurar workmen
, , lmployed by rlre principal em[loye.. 

' - --

' ' ,t.1: 
contract rabourers shall be puio tn" minimum wages fixed under the minimum wages

12' The contract labourers shall be.paid with the same rate of Bonus and Ex-gratia payable tothe regular workmen ernployedtyrfr" frirripuf employer.l3' The contract labouers 
'r'urr 

[. p.Jrt*ini*u". riiiJ.r* and shoes, with such facilities areexrended to the resular workmen .*ptov.a by rh.;;;;i;;i;;i;r.,14. Emproyment orci,a r_J;il;i;;i;;;r. is prohibired.


